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$1 0 0 K Apprenticeship Kit

How to skip the line and shine.

Forget the waiting game and get serious about the trades.
Land IBEW, HVAC, or electrical apprenticeships - no debt, solid pay.

This isn't some generic advice from your school counselor. It's a straightforward guide to jumping into a six-figure
trade career without any student debt. Trades are booming right now - think Al data centers needing power, EV
stations popping up, and big infrastructure projects everywhere. The jobs are out there, and the money follows.

But the system's not set up for you. Most applications just blend in and get ignored because they don't show you're
reliable - like, "Will this person stick around?" We change that. This kit helps you look like the safe bet they're looking
for. It's your edge to get ahead.

Quick Readiness Checklist: Set to start?

Check the list to see where you stand. Missing a few? No big deal, this kit helps you fill them in.
High school diploma or GED sorted (or coming soon?)

Valid driver's license and reliable transport?

Up for the physical side: Lifting, climbing, putting in the hours?

Excited about trades that are growing fast (Al data centers, EVs, infrastructure push?)

Have examples of your grit from hobbies, side jobs, or projects?

Picked up basic certs like OSHA 107

Done pre-apprenticeship courses (online or at community college?)
- They give you the basics, show you're serious, and make you stand out to employers.

Been to a union open house to meet people and make connections?
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Check 5 or more boxes? You're in good shape!
If less, we'll help you build it up - keep reading for the tips. @



Apprenticeships are growing fast, 6 0 0 K

but even with the demand, union jobs needed every year
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completion rates are just 45%.
They won't pick you if you seem like a risk who might drop o
out. We make sure you don't come across that way. And o
most apps still get lost in the shuffle. This kit flips the
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odds in your favor.

Why most get ignored and how you become the one they want.

Imagine skipping college debt for $20-30/hour to start, with benefits that beat office jobs. Trades like IBEW
electrical, HVAC, plumbing are taking off - thanks to Al data centers, EVs, and billions from the 2025 White House
infrastructure plan. But getting in? It's competitive.

The real issue: Employers and unions aren't worried about your lack of experience. What keeps them up at night?
You quitting halfway through the 5-year program, costing them time, money, and a spot. They're looking for solid
work ethic, reliability and, the skills to handle a team.

Our $100K approach is the edge that gets you in. We switch things

up and turn a "maybe” to a “yes". Be the low-risk choice they go for:

SOLID DEDICATION PROOF
Our simple accountability steps show "I'm here for the long term" - better than any essay.

KEY SKILLS BASICS
Learn the essentials that make newbies useful right away - ready to contribute from day one.

POLISH AND CONNECTIONS
We tweak your profile for tests and interviews, then reach out to our IBEW contacts:
"This one's reliable — consider them.”

It's all about turning hope into something solid.




The 5 Key skills from 10,000+ postings.

Skip the extras - these are what get you to $100K faster. Data shows: Safety know-how, tech changes, handling
clients in a short-staffed, high-tech world.

Skill Why it matters Your quick way to build it
Communication 78% postings: Clear reports and Practice logging daily; Resume:
talking to clients keep things "Led team talks in school projects.”

running smooth and safe.

Teamwork 70%: Work together on big jobs, Join group activities; Resume:
help train others. "Key part of volunteer groups.

Problem Solving 65%: Fix issues like wiring Try DIY fixes; Resume: "Handled
problems, save time. problems, cut time by 10 hours""

Work Ethic 60%: Push through tough days, Build routines; Use OSHA cert to
meet deadlines. show commitment.

Ada ptablllty 58%: Learn new tech like green Take online courses: Resume:
energy or solar. "Picked up new tools in hobbies -

no issues.”

Include these. You're set.




Union open house script:

Meet the right people and get Insider support.

Heading to a union open house or info session? Don't just show up - have a plan. This tried-and-true script helps
you find decision-makers, show your seriousness, and leave with connections that speed up your application.

It worked for our candidates to get recommended right away.
Step 1: Get Ready Before You Go

+ Look up the union (like IBEW Local 640) - learn their projects, what they value, and challenges
(like that 45% completion rate).

« Bring: Your resume (use our ATS-friendly template), friendly, hardworking attitude

« Dress: Clean boots, jeans, collared shirt - look prepared to work.

Step 2: Approach - Find and Talk to Key Folks

Walk in with confidence. Look for badges: "Apprenticeship Coordinator," "Training Director," or reps with notes.
Skip the big groups - head to them.

OPENING LINE:

"Hi, I'm [Your Name], a high school grad interested in electrical apprenticeships.
I've completed OSHA 10 and done some DIY wiring. What's one thing that makes an
applicant stand out?"

(Why it works: Shows you've prepared, have certs, and gets them talking - builds a connection quick.)

Their answer: Pay attention. If it's "commitment” or "work ethic," reply: "Makes sense, you want reliable people. I've
finished a pre-apprenticeship course online to show I'm in for the full 5 years."

Step 3: Close the Deal

ASK:

"Who should | talk to about applying? Can you introduce me or give a tip for the interview?"
Give your resume: "Here's my info - I'd appreciate any feedback or heads-up on openings.”

WRAP UP:

"Thanks for chatting. Can | follow up by email? [Give card or note contact.]"

PRO TIP: Note everyone you meet. Follow up that day:
"Nice meeting at the open house - resume attached.

Looking forward to bringing my energy to [Union Name]."



Hack the ATS:

Your free resume tool that gets you noticed.

Resumes often hit software first (ATS). Wrong keywords? It's gone.
But you can use Al to fix it - no need for expensive help.

Grab Our Free Template >
(It's a Google doc. Make a copy. It's yours)
ATS-Friendly Setup: Keep it simple, no columns - easy to scan.

Strong Opening Summary: "Dedicated [Trade, e.g., Electrical] Apprentice with strong
work ethic and hands-on from [hobby/school]. Ready for 5-year infrastructure roles.”

Experience/Skills Section: Focus on results: "Built custom PC - improved
troubleshooting, saved 20% time." Put soft skills first.

Education/Certs: Highlight HS and OSHA.

Use Al prompts to strengthen your resume.
Use in ChatGPT or other Al tool. Change [brackets] for your trade.

Spot Weaknesses: "Be a trades recruiter for [e.g., Electrical]. Review my resume
[paste] - point out issues, fluff, no numbers. Be direct.”

Strong Opener: "Create a 3-line summary that grabs attention for [role, e.g., IBEW
Apprentice].
Keep it impactful and clear.

ATS Optimization: "Make this resume ATS-ready for [role, e.g.. HVAC Apprentice]. Add
keywords like 'OSHA certified, 'troubleshooting, 'team work' - naturally.”

Boost Results: "Turn experience [paste] into strong points: Use action words, add
numbers (e.g., 'Cut downtime 15%')."

Software passes it through, people call you.

YOU'VE JUST GOT Nice one. You've got the S100K Apprenticeship Guide now.
$1 997 woRTH OF This kit draws the line between hoping and doing.
[
PRACTICAL TOOLS By reading this far, you've shown you're serious - so we've given you

FOR FREE. tools that beat the competition, build your strengths, and help you shine.


https://docs.google.com/document/d/1YB_sf-AgpQwpPDY0h0GQMQLdqieDtNY6NBq76CcQ2-4/edit?usp=sharing

The no-risk next step:

We get you that interview

- guaranteed.

You have the plan. Go it alone, and you'll outpace most others.
But the top ones? They work with us. They avoid risks and go for sure things.

Tradez is for people who want results without the guesswork. We don't just give directions; we get you there. We
fix your profile for tests and interviews, call IBEW contacts to say "This is a reliable pick," and find overlooked spots
(like Arizona's electrical/HVAC growth).

Our deal: We find, prepare, and set you up for a high-paying apprenticeship. People in our program, we guarantee
you hear back for an interview in 60 days after applying, or we keep working for you until you do.

That's real assurance, not just talk.

BOOK YOUR FREE $100K STRATEGY CALL NOW >

Heads Up on Spots:

We only take 5 new people per month in our Career Accelerators to keep success at 100%. If the schedule's full,
that's it.

Questions? Email info@tradez.com
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